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The SLGA Negotiating Committee has been meeting with management to discuss
problems regarding the use of part-time workers. Unfortunately, we have been unable
to resolve our differences. SGEU has been informed that management plans to
implement a three month pilot project in the warehouse and selected stores and begin
staffing those facilities using the hours previously available to part-time workers to
create temporary full-time positions. Management has indicated they will follow the
staffing process as outlined in the collective agreement.

Because our concerns regarding filling shifts with part-time workers have not been
resolved, the Negotiating Committee plans to bring the issue forward for a full
discussion with the membership during the next round of bargaining, beginning in 2007.

The Negotiating Committee requests your feedback on this pilot project, now and during
its implementation. All members are encouraged to discuss any questions, concerns
and recommendations with their steward, chief steward or Negotiating Committee
members.

In solidarity,

SLGA Negotiating Committee
Kenton Emery

Cheryl Martin

Sheila Sharp

Pat Bidochka

Don Lax
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