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Saskatchewan Government and General Employees ' Union 

rovider Negotiating Committee began meeting with the employer 
last fall to bargain a new collective agreement. We met with the SAHO 
negotiating team on October 28-30, 2008 at which time we exchanged proposals 
packages. Both parties asked for clarification of several articles. We then 
returned to the table on November 12 - 14 and November 25 - 27. The 
December negotiating dates were cancelled due to illness. Progress has been 
very slow but we are at the initial stages. Check out the SGEU website for 
updates at http://www.sgeu.org/members/documents/sectors/. From the home 
page at www.sgeu.org .click on For Members (top right), Sectors (under Your 
Union along left-hand bar) . 

Negotiating dates have been set for the first four months in 2009: January 20 -
22; March 17 - 19, March 31 - April 2 and April 28 - 30. 

The first priority on the table is to deal with requirements under the new essential 
services legislation. The employer, SAHO and SGEU have agreed to meet with 
each individual health region to discuss essential service requirements. We 
encourage you to read the information about the essential services legislation 

attached to this bargaining update. 

The Tri-Union Coalition between CUPE, SEIU and SGEU, remains in place with 
agreement that the major monetary package will be negotiated jointly with 
SAHO. The Negotiating Committee is working closely with the communications 
staff at SGEU to coordinate a public relations campaign for our bargaining unit 
and the coalition . The goal of the campaign is to build public support for 
improvements in wages, benefits and working conditions for SGEU health 
service providers. We will use posters, pamphlets, newspaper ads and 
billboards to portray the importance of the work performed by health care 
workers, and the direct impact on the well-being of Saskatchewan families. 

Please feel free to contact members of the Negotiating Committee with your 
questions or comments. Danny Hind, Vice Chair of the Negotiating Committee, 
will be on leave from the committee for a 7 week period beginning January 12 
while he fills in as an Agreement Administration Advisor in Prince Albert . 

In solidarity 
Bonnie Erickson, Chair 
Kim Nordmarken 
Annalisa Lindskog 
Tammy Glasser 
CEP 481 em 

(306) 541-3549 
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(306) 235-4706 
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SIAST ACADEMIC BARGAINING UPDATE 
 

June 2010 

The employer has refused to exchange monetary packages 

During the last round of membership meetings, your negotiating committee 
was instructed by the membership to request SIAST’s monetary package.  
We were also told that if the employer refused to table its monetary package, 
we should begin to gear up for September. 
 
When we requested to exchange monetary packages, the employer 
adjourned to speak to their principals. 
 
The employer came back the next day and again requested our complete 
monetary package while refusing to provide theirs. 
 
The employer’s position was “to negotiate the best possible agreement for 
SIAST and our employees that is financially sustainable.”  Our response was, 
“we are not prepared to give you our monetary package so you can decide 
what we want.” 
 
Later, SIAST advised that it was not prepared to provide a monetary 
response at this time.  When asked when SIAST might be ready to provide a 
response the answer was “I can’t answer that.” 
 
There is no government mandate according to media reports.  The following 
settlements have been achieved since the PS/GE settled for job security. 
 
ISC 7.75% over 3 years plus enhanced dental benefits. 
 
CUPE 1975 (support workers at the universities) 12% over 3 years (expires 
2012); however, still 4% for 2010 and 4% for 2011 plus 2% on pensions, plus 
dental enhancements. 
 
University of Regina expires in 2010 with 6.3% (average) in 2009. 
 
University of Saskatchewan added an additional year to their 2006-2009 
collective bargaining agreement for 5.25%.
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Meanwhile, universities get a 4.5% budget increase while SIAST gets cut and 
universities get 5.25% and 6.3% (average) while SIAST gets a possible 1.5%?  That 
simply is not acceptable. 
 
We have been at the bargaining table for nineteen days now and we still have over 60 
issues yet unresolved. 
 
Bargaining dates for June have been cancelled and no future dates have been 
selected. 
 
Your bargaining committee will continue to work hard on the issues that are important 
to you, our members. 

 
 

In solidarity, 
 
SIAST Academic Negotiating Committee 
Jim Steele  Chair, 653-9381 
Dave Baldwin Wascana Campus 
Peter Gattinger Palliser Campus 
Garry Whitley Woodland Campus 
Joyce Hobday Kelsey Campus 

 


