
REPORT 
ON 

1440 Broadway Avenue, 
Regina, SK S4P 1 E2 
(p) 522.8571 
1.800.667.5221 
(I) 352.1969 

1114-22nd Street West, 
Saskatoon, SK S7M OS5 
(p) 652.1811 
1.800.667.9791 
(I) 664.7134 

33-1 J th Street West, 
Prince Albert, SK S6V 3A8 
(p) 764.5201 
1.800.667.9355 
(I) 763.4763 

www .sgeu.org 

Saskatchewan Government and General Employees ' Union 

rovider Negotiating Committee began meeting with the employer 
last fall to bargain a new collective agreement. We met with the SAHO 
negotiating team on October 28-30, 2008 at which time we exchanged proposals 
packages. Both parties asked for clarification of several articles. We then 
returned to the table on November 12 - 14 and November 25 - 27. The 
December negotiating dates were cancelled due to illness. Progress has been 
very slow but we are at the initial stages. Check out the SGEU website for 
updates at http://www.sgeu.org/members/documents/sectors/. From the home 
page at www.sgeu.org .click on For Members (top right), Sectors (under Your 
Union along left-hand bar) . 

Negotiating dates have been set for the first four months in 2009: January 20 -
22; March 17 - 19, March 31 - April 2 and April 28 - 30. 

The first priority on the table is to deal with requirements under the new essential 
services legislation. The employer, SAHO and SGEU have agreed to meet with 
each individual health region to discuss essential service requirements. We 
encourage you to read the information about the essential services legislation 

attached to this bargaining update. 

The Tri-Union Coalition between CUPE, SEIU and SGEU, remains in place with 
agreement that the major monetary package will be negotiated jointly with 
SAHO. The Negotiating Committee is working closely with the communications 
staff at SGEU to coordinate a public relations campaign for our bargaining unit 
and the coalition . The goal of the campaign is to build public support for 
improvements in wages, benefits and working conditions for SGEU health 
service providers. We will use posters, pamphlets, newspaper ads and 
billboards to portray the importance of the work performed by health care 
workers, and the direct impact on the well-being of Saskatchewan families. 

Please feel free to contact members of the Negotiating Committee with your 
questions or comments. Danny Hind, Vice Chair of the Negotiating Committee, 
will be on leave from the committee for a 7 week period beginning January 12 
while he fills in as an Agreement Administration Advisor in Prince Albert . 

In solidarity 
Bonnie Erickson, Chair 
Kim Nordmarken 
Annalisa Lindskog 
Tammy Glasser 
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Saskatchewan Crop Insurance Corporation 
Tentative Agreement Ratification 

July 8, 2011 
 

Tentative Agreement Reached 
As you are aware, we have reached a tentative agreement with the 
Saskatchewan Crop Insurance Corporation Management.  
 
The current collective agreement expired September 30, 2009. The tentative 
agreement is a three-year agreement retroactive to October 1, 2009; it will be in 
effect until September 30, 2012.  
 
We will be bringing this agreement to you for a ratification vote. The following 
are highlights of the agreement. The signed tentative agreement with the 
recommended changes, agreed to by all parties, can be viewed on the SGEU 
website at http://www.sgeu.org/union-resources/collective-agreements. 
 
General Wage Increase 
General Wage Increase (Effective the first full pay period commencing on or 
after October 1st of each year). 

 1.5% effective October 11, 2009 
 2.0% effective October 10, 2010 
 2.25% effective October 9, 2011 

    for a total of 5.75% 
 

Retroactivity 
All employees on staff on the date of signing of this document will be entitled to 
receive retroactive payment commencing October 2009. 
Upon written request to the Employer within 120 days of signing of the collective 
agreement, employees, except those terminated for cause, who have left the 
service after October 1, 2009, shall receive any eligible retroactivity resulting 
from the October 1, 2009 general wage increase.  Any entitlements not claimed 
within the 120 day period shall be deemed to have lapsed. 
 
Enhanced Dental Plan 
An increase 0.2% employer contribution to the Enhanced Dental Plan.  
This means that the employer contribution would increase from 0.35% to 
0.55%. 
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Overnight Allowance 
Field people working away from their home office for extended periods of time where 
over night accommodation is needed shall receive a (twenty-five) 
$25/day overnight allowance to take effect after the (third) 3rd day of work. 
 

Holiday Pay 
Designated holiday pay for casual, temporary employees and field persons shall be 
calculated at 5.4% of base rate. This will be paid in each pay period. 
 

 Pension Plan  
Effective October 9, 2011, the employee and Employer contributions shall be 7.25% of 
gross regular salary for employees in the Public Employees’ Pension Plan. 
 
Meetings and Ratification Vote 
We will be holding meetings at all customer service centres to present the agreement 
and answer your questions.  
 
A member may attend any meeting and cast a vote at any location. 
Meetings will be held at your customer services office, unless otherwise informed. If 
you are unsure about the meeting location check with your shop steward.   
 
 

LOCATION DATE TIME 
Assiniboia August 17 5:00 p.m. 
Davidson August 16 12:00 Noon 
Estevan August 25 12:00 Noon 
Humboldt August 4 5:00 p.m. 
Kindersley August 9 5:00 p.m. 
Leader August 10 12:00 Noon 
Melville August 3 5:10 p.m. 
Moose Jaw August 4 12:00 Noon 
Moosomin August 22 5:00 p.m. 
North Battleford August 7 12:00 Noon 
Preeceville August 15 12:00 Noon 
Prince Albert August 9 12:00 Noon 
Raymore August 4 12:00 Noon 
Regina August 4 5:00 p.m. 
Rosetown August 9 12:00 Noon 
Saskatoon August 16 5:00 p.m. 
Shaunavon August 10 5:00 p.m. 
Swift Current August 17 12:00 Noon 
Tisdale August 10 12:00 Noon 
Turtleford August 11 12:00 Noon 
Weyburn August 25 5:00 p.m. 
Yorkton August 3 12:00 Noon 
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Come on out and get informed ……………. 
 
Make your vote count ………………………. 
 
If you are unable to attend any of the meetings a mail-in ballot will be allowed.  
To receive a mail-in ballot, email Irma Meachem at imeachem@sgeu.org.  
Mail-in ballots must be requested by August 12 and returned by August 31, 2011. 
 
Please bring identification to the meeting. If you are not recognized when you go to 
vote, you may be asked to produce your identification.  
 
For more information, please contact a member of your Bargaining Committee. 
 
Alan Evans   Negotiating Committee Chair 
Michele Kozak  Negotiating Committee Vice-Chair 
Matt Lucas  Negotiating Committee Member 
Glen Rowden Negotiating Committee Member 
 
e-mail the committee at sici@sgeu.org 
View our blog at scic-sgeu.blogspot.com 
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