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Saskatchewan Government and General Employees ' Union 

rovider Negotiating Committee began meeting with the employer 
last fall to bargain a new collective agreement. We met with the SAHO 
negotiating team on October 28-30, 2008 at which time we exchanged proposals 
packages. Both parties asked for clarification of several articles. We then 
returned to the table on November 12 - 14 and November 25 - 27. The 
December negotiating dates were cancelled due to illness. Progress has been 
very slow but we are at the initial stages. Check out the SGEU website for 
updates at http://www.sgeu.org/members/documents/sectors/. From the home 
page at www.sgeu.org .click on For Members (top right), Sectors (under Your 
Union along left-hand bar) . 

Negotiating dates have been set for the first four months in 2009: January 20 -
22; March 17 - 19, March 31 - April 2 and April 28 - 30. 

The first priority on the table is to deal with requirements under the new essential 
services legislation. The employer, SAHO and SGEU have agreed to meet with 
each individual health region to discuss essential service requirements. We 
encourage you to read the information about the essential services legislation 

attached to this bargaining update. 

The Tri-Union Coalition between CUPE, SEIU and SGEU, remains in place with 
agreement that the major monetary package will be negotiated jointly with 
SAHO. The Negotiating Committee is working closely with the communications 
staff at SGEU to coordinate a public relations campaign for our bargaining unit 
and the coalition . The goal of the campaign is to build public support for 
improvements in wages, benefits and working conditions for SGEU health 
service providers. We will use posters, pamphlets, newspaper ads and 
billboards to portray the importance of the work performed by health care 
workers, and the direct impact on the well-being of Saskatchewan families. 

Please feel free to contact members of the Negotiating Committee with your 
questions or comments. Danny Hind, Vice Chair of the Negotiating Committee, 
will be on leave from the committee for a 7 week period beginning January 12 
while he fills in as an Agreement Administration Advisor in Prince Albert . 

In solidarity 
Bonnie Erickson, Chair 
Kim Nordmarken 
Annalisa Lindskog 
Tammy Glasser 
CEP 481 em 

(306) 541-3549 
(306) 862-5289 
(306) 425-1222 
(306) 235-4706 

Kelsey Trail 
Kelsey Trail 
Mamawetan Churchill River 
Keewatin Yatthe 

A component of the National Union of Public and General Employees and affi li a ted wi th the Saskatchewan Federation of Labour and the Canadian Labour Congress Lit. ~ 

 

 
 
 
 
 

Sask. Crop Insurance Corporation 
Bargaining Committee Directive 

 
June 2, 2011 

 
Effective 8:00 a.m., Friday, June 3, 2011 
 
The bargaining committee would like to thank everyone who took the time to 
attend a meeting and vote.  As you are aware, we received a strike mandate of 
86 per cent.  
 
We are planning job action beginning tomorrow, Friday, June 3, 2011 at 8:00 
a.m.  We ask for your co-operation in this job action; we believe this will provide 
the incentive to the management of the Saskatchewan Crop Insurance 
Corporation to make a reasonable offer to complete the collective bargaining 
process.  More directives may follow as determined by the SCIC Bargaining 
Committee. 
 
The following work to rule directive will be followed by all SCIC bargaining unit 
members until notification to cease is given from the SCIC Bargaining 
Committee.  This includes unionized SCIC employees on loan to other 
government organizations (PDAP and PFAP). 
 
Office employees -  Corporate Wide 
Section 7 – “Hours of work” 
 
 The work week shall be from Monday to Friday excluding any scheduled day 

off. 
 The work day shall be as follows:  8:00 a.m. to 12:00 noon and 1:00 p.m. to 

5:00 p.m. 
 Lunch breaks shall be taken between 12:00 noon and 1:00 p.m. without 

exception. 
 Mandatory 15 minute breaks will be taken in the morning and afternoon.  No 

work shall be performed during this time and breaks must be taken away 
from your work station. 

 No overtime shall be worked during this job action. 
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Field Staff 
Section 7.4.1 
Field Supervisors, Compliance Auditors, Compliance Auditor Fieldpersons, Permanent 
Part Time Fieldpersons and Per Diem Fieldpersons. 
 
Until further notice, field staff will be limited to the following hours: 
 
 Field staff are directed to work only eight hours per day from 8:00 a.m. to 5:00 p.m.  

This time period of nine hours will exclude one hour for lunch and two 15 minute 
mandatory breaks.  Therefore, the field staff will work 7.5 hours, but will charge for 
eight hours due to the mandatory breaks.  All driving times are to be included in the 
7.5 hours allowed per day; 

 Field staff shall only work from Monday to Friday; 
 Field staff will not work during the weekend (Saturday and Sunday).  No phone 

monitoring or call outs will be allowed during the weekend or evenings; 
 No overtime will be allowed for field staff during this job action, or until further notice. 
 
We sincerely hope that if we all co-operate and follow this directive, we will be able to 
reach a reasonable settlement with the management of the Saskatchewan Crop 
Insurance Corporation. 
 
SGEU policy outlines disciplinary action that can be followed if bargaining unit members 
do not comply with this directive.  Any manager who disregards or attempts to 
circumvent this directive is to be reported to the bargaining committee immediately. 
 
Thank you for your co-operation in this job action.  We look forward to a prompt 
resolution and settlement of our collective agreement. 
 
For more information, please contact a member of your bargaining committee. 
 
 
Alan Evans   Negotiating Committee Chair 
Michele Kozak  Negotiating Committee Vice-Chair 
Matt Lucas  Negotiating Committee Member 
Glen Rowden Negotiating Committee Member 
 


